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RECRUITMENT RULES FOR 
CORPORA TEAFF AIRS (IICA} 

Recruitment procedure for the post of 
Director Genera) and Chief Executive Officer of II CA 

-· 
Name of Post No. of Posts Classification Scale of Pay Whether Whether Age Limit Educational Selection or benefit of 

and other non-Selection added year of 
qualifications post service 
required for admissible 
direct recruits under Rule 3 0 

of the 
CCS(Pension) 
Rules, 1972 I 2 ,., 

4 5 6 7 8 

.) Director One N.A. Rs.80,000/- N.A. N.A. 45 to 65 Years N.A. 
General and 

fixed Chief 
Executive 
Officer in 
IICA 

. ;g ' DG&CEGJ IN MINISTRY OF CORPORATE AFFAIRS (IN INDIAN INSTITUTE 01~ · 
\\{ 



File No.H-33011/7/2010-TICA{RR)(i) \~· 
Whether age & 
educational 
qualifications 
prescribed for 

direct recruits will 
apply in the case 
of promotees 

Period of 
Probation, if 

any 

Method of 
recruitment: 

Whether by direct 
recruitment or by 
promotion or by 

deputation/transfer 

ANNEXURE-1 

---,-·-------~-------~ In case of recruitment by 
promotion/deputation/transfer to be 

made 

Ifa DPC 
exists what is 

its 
composition 

Circumstances in 
which UPSC is to 
be consulted in 

making 
recruitment 

9 
N.A. 

10 
N.A. 

11 
By transfer/Short 
term Contract 

12 
A person of ability, integrity and 
standing with special knowledge, 
and experience of at least 15 years, 
111 fields relevant to the institute, 
who is either: 

(i) A person of eminence, with a 
Masters degree having 15 years of 
experience 111 managerial and 
administrative capacity 111 

Government, Public/ Private sector 
or reputed academic institution; OR 

(ii) An officer of an organized 
Group 'A' Service with at lest two 
years service in the HAG of Rs. 
67000- 79000 or higher grade. 

Desirable:I-Iaving experience in 
Corporate Affairs or in managing of 
Academic institutions of repute 

13 
Yes, a Search­ 
cum-Selection 
Committee 
will be 

constituted 
with the 

approval of 
the DoPT 

14 
None 


