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BIHAR VIKAS MISSION 
(Under Cabinet Secretariat Department, Government of Bihar) 

Bihar State Building Construction Corporation campus, 
Hospital Road, Rajvanshi Nagar, Patna - 800023 

Telephone No - 0612-2285262 

Ref. No.: BVM I e~ c ~l) - '2 ~/l '3 (P. F- o0- ,~ \2.. 

IMPORTANT NOTICE 

Hiring of Manpower for phase-VI positions 

Date: t!J 2- / 0 ' /~ )-0 

Bihar Vikas Mission (BVM) is an entity established by the Government of Bihar, under Society Registration Act, 1860, to continue 

its primary agenda of sustained development in the State of Bihar and to drive the effective planning and execution of various key Government 

development programs. Bihar Vikas Mission is hiring for various positions through its empanelled hiring agencies, details are as follows: 

Vacancy status for Phase-VI positions (as provided by the establishment section, BVM) 

Salary Unreserved EBC BC SC ST WBC 
Total 

per 
No. of 

Unique Job/ Role Titl~ month in 
Open Female Open Female Open Female Open Female Open Female Female Existing 

Indian 
Rupees 

Vacancy 

Structural Design Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 
PR Expert, Digital Media 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

PR & Media Relations Officer 41,350 1 0 0 0 0 0 0 0 0 0 0 1 
Piped Water Supply Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

Planning and Evaluation Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 
Land Records Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

Highway Engineering Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 
Management Assistant - I 100,000 1 0 0 0 0 0 0 0 0 0 0 1 

Wetland Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 
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10 Ground Water Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

11 Labour Law Reforms Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

12 Computer Cell Head 75,750 1 0 0 0 0 0 0 0 0 0 0 1 

13 Banking Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

14 Impact Assessment Head 84,750 1 0 0 0 0 0 0 0 0 0 0 1 

15 Legal Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 
16 IT & MIS Specialist 84,750 1 0 0 0 0 0 0 0 0 0 0 1 

17 
Veterinary Hospital 

148,500 1 0 0 0 
Management Expert 

0 0 0 0 0 0 0 1 

18 Poultry and Goatery Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

19 Retrofitting Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

20 
Education and Examination 

148,500 1 0 0 0 0 0 0 
Reforms Expert 

0 0 0 0 1 

21 
Mass Campaign and Events 

148,500 1 0 0 0 
Expert 

0 0 0 0 0 0 0 1 

22 
Manager - Program 

75,750 1 0 0 0 0 0 0 0 0 0 0 1 
Implementation 

23 
Waqf Property Management 

148,500 1 0 0 0 0 0 0 0 0 0 0 1 
Expert 

24 Statistics Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

25 Tourism Infrastructure Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

26 Public Transport Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

27 Procurement Specialist 84,750 1 0 0 0 0 0 0 0 0 0 0 1 

28 
Hostel and Residential School 

148,500 1 0 0 0 0 0 0 0 0 0 0 1 . 
Management Expert 

29 Biodiversity Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

30 PPP Expert - Public Transport 138,250 1 0 0 0 0 0 0 0 0 0 0 1 

31 Farm Mechanization Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

32 Agro Marketing Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

33 
Infrastructure Management 

148,500 1 0 0 0 
Expert 

0 0 0 0 0 0 0 1 

34 E-Learning Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

35 Inventory Management Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

36 PR Expert, Electronic Media 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

37 Manager - Program Monitoring 75,750 1 0 0 0 0 0 0 0 0 0 0 1 

38 Accounts Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

39 Planning and Budgeting Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 

40 Technical Education Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 1 
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41 

42 

43 
44 
45 

46 

Finance Specialist 84,750 1 0 0 0 0 0 0 0 0 0 0 
Siltation and Canal 

148,500 1 0 0 0 0 0 0 0 0 0 0 
Management Expert 

Fund Management Expert 138,250 1 0 0 0 0 0 0 0 0 0 0 
Audit AC, DC Bills, Ucs Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 
Finance Code Reforms Expert 148,500 1 0 0 0 0 0 0 0 0 0 0 
Nodal Data Analytics Center 

84,750 1 0 0 0 0 0 0 0 0 0 0 
Lead 

Recruitment agencies empanelled with BVM have been awarded to conduct the hiring process and positions awarded to the agencies and link to 

their respective online portals are as follows : 

1 

1 

1 
1 
1 

1 

S. No. of the positions 
Name of the Agency Online Portal of the Agency 

Online Application Online Application 
(As per table above) Start Time and Date Closing Time and Date 

1-16 Quess Corp Limited htt12s:LLguesscor12.comLbiharvikasmissionL 00:00 Hours, 04-Jun-2020 23:59 Hours, 20-Jun-2020 
17-31 SA Tech (I) Pvt Ltd htt12s:LLbvm.satincor12.comL 00:00 Hours, 04-Jun-2020 23:59 Hours, 20-Jun-2020 

32-46 
ScaleneWorks People 

htt12s :LLbvm .scaleneworks. com 00:00 Hours, 04-Jun-2020 23:59 Hours, 20-Jun-2020 
Solution 

Recruitment Process 

1. Job Description for each position includes essential & preferred qualification, experience required and key accountabilities for each position 

and can be viewed on the online portal of the respective agency. 

2. Evaluation of the applications will be done as the Marking Scheme for the position in which evaluation parameters and documentation 

requirements are specified. 

3. Candidates, intending to apply, should ensure that they must fulfill the eligibility criteria as specified in the Job Descriptions. The candidates 

should also ensure that they possess knowledge and skills required for the position and are suitably qualified and capable to handle Key 

Accountabilities identified for the position. 

4. Applicants are required to apply online on the portal of the respective empanelled recruitment agency of BVM. BVM will not solicit or 

entertain direct application from any candidate. 

5. The empanelled agency will invite and process applications and submit shortlist of candidates to BVM after proper screening and evaluation. 

6. Auto I system generated marks awarded to the candidate based on details filled at the final submission of online application will be 

validated by the agency in the screening process. Marks awarded to the candidate after screening and validation will be published by the 

hiring agency on the on line portal at different stages of the recruitment process. 

7. Mere qualification on essential criteria does not guarantee short listing for interviews. The Candidates must qualify requisite cut-off (as per 

the marking scheme for the position, wherever applicable) at the stage of screening by the agency to become eligible for short listing. 
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8. List of Shortlisted candidates recommended for interview will be submitted by the recruiting agency as per their merit and will be 

interviewed by BVM at Patna 

9. Final Selection will be done only on the basis of marks awarded to the candidates at the time of interview by BVM. 

10. The candidates will be shortlisted approximately in the ratio of 1:3 of the available vacancies, as per the availability of candidates. 

11. On the day of interview and at any subsequent stage of the recruitment process as required by BVM, the candidate must produce all the 

relevant documents in original and submit photocopy of the documents in support of their identity and eligibility - pertaining to Reservation 

Category, Divine Body, Grand Son I Daughter of Freedom Fighter, Nationality, Date of Birth, Educational Qualifications, relevant work I 
professional experience etc. as filled in the online / offline application form. 

12. In case the candidate is having any relevant document only in soft copy, he/she need to share the email from competent authority, who 

issued/communicated that document to candidate at the time of document verification. Non-submission of email communication will 

invalidate that particular document and may result into rejection of candidature. 

13. The shortlisted candidates appearing in interviews conducted by BVM should also qualify the respective category-wise cut-off for final 

selection. The category-wise cut-off marks are already published at http://www.csd.bih.nic.in/News/bvm3542017.pdf and 

https://www.bvm.bihar.gov. in/Application/upload Documents/Recruitment/Recru itment20180911 155131. pdf will be applicable. 

14. Guidelines regarding Age limit for General (female), Cut-off marks for PWD Applicants and criteria for preference in case of tie of marks are 

published at https://www.bvm.bihar.gov.in/Application/uploadDocuments/Recruitment/Recruitment20180911 111102.pdf. 

General conditions I instructions for candidates 

1. The recruitment will be done on contractual basis for a period of 3 years. Fresh contract will be issued every 11 months and will be subject to 

employee performance review in accordance with terms and conditions of HR Manual of Bihar Vikas Mission 

(https://www.bvm.bihar.gov. ln/Application/uploadDoCllments/Docs/HR Manual.pdf). 

2. Decision of BVM will be final and binding on the candidate. The Mission reserves the right to modify the recruitment, cancel any or all 

positions mentioned, without assigning any reasons. 

3. No TA/DA will be given by BVM for attending the interview for any position. 

Reservation Guidelines 

1. Reservation as per guidelines of General Administration Department, Govt. of Bihar on the day of publication of notification for recruitment 

will be applicable and benefit of reservation will be admissible to only those applicants who are permanent residents of state of Bihar. 

2. Valid current NCL (Non-creamy Layer) Certificate or previously issued NCL certificate with self-declaration in form-XVIII B (issued by GAD, 

Bihar through letter number 15440 dated 05-12-17) must be submitted along with the application form by applicants who are claiming 

benefits of reservation under EBC (Annexure-1) and BC (Annexure-11) Categories. 
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3. For claiming benefit of reservation under EBC and BC category, wherever applicable, the NCL and permanent residential certificate must be 

issued with Father's Name, otherwise the candidates will be treated under Unreserved Category. Same is applicable for married women 

applicants as well. 

4. For claiming benefit of reservation under SC and ST category, wherever applicable, the caste certificate and permanent residential certificate 

must be issued with Father's Name, otherwise the candidates will be treated under Unreserved Category. Same is applicable for married 

women applicants as well. 

5. For claiming benefit of reservation under EWS category, wherever applicable, valid EWS certificate issued in appropriate format from Govt. 

of Bihar must be submitted by the applicant. 

6. For applicants belonging to Divine Body category and Grand son I daughter of Freedom fighter Category, wherever applicable, requisite 

certificate issued from appropriate authority, as specified in the respective reservation guidelines, must be submitted by the applicant. 

This bears the approval of Member Secretary, Bihar Vikas Mission. 

Chief General Manager 
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